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DEAR SHAREHOLDER,  
This Remuneration Report provides information on 
the remuneration of the Board of Directors, Presi-
dent and CEO and Deputy CEO of SRV Group Plc 
(SRV) in 2021. The Remuneration Report has been 
prepared in accordance with the recommenda-
tions of the Securities Market Association’s Corpo-
rate Governance Code 2020 and the provisions of 
current legislation.

The Remuneration Report was drawn up by 
the Board of Directors’ HR and Nomination Com-
mittee, and the Board has approved it for pres-
entation and adoption at the 2022 Annual General 
Meeting. The Annual General Meeting’s decision on 
the Remuneration Report is advisory.

SRV’s remuneration report is published an-
nually alongside the company’s Financial State-
ments, Report of the Board of Directors, and Cor-
porate Governance Statement. The report will be 
available on SRV’s website for a period of 10 years 
from publication.

PRINCIPLES OF  
REMUNERATION AT SRV 
Remuneration for members of SRV’s governing 
bodies is based on the Remuneration Policy adopt-
ed by the Annual General Meeting of 26 March 
2020. Unless an amendment is presented to a 
General Meeting before the 2024 Annual Gener-
al Meeting, this Remuneration Policy will remain in 
force until then.

During the financial year 2021, the remuner-
ation of the President and CEO, Deputy CEO and 

members of the Board of Directors did not deviate 
from the Remuneration Policy and no fees were ad-
justed or repaid. 

The principles of remuneration at SRV are 
based on promoting the financial success and 
profitability of the company and the implementa-
tion of its strategy. The purpose of remuneration is 
to promote the long-term financial success of the 
company and to provide direction and incentives 
for the achievement of strategic, operational and 
financial objectives. Remuneration seeks to mo-
tivate and commit employees to keep improving 
their performance.

The remuneration of the President and CEO 
is likewise based on principles that emphasise the 
financial success of the company. The purpose of 
the remuneration principles is to align the objec-
tives of SRV’s shareholders and the President and 
CEO with the aim of increasing the company's val-
ue and operating profit, and to strengthen the Pres-
ident and CEO’s commitment to the company. 

DEVELOPMENT OF FINANCIAL 
PERFORMANCE AND REMUNERATION
Year 2021 was divisive for SRV, The company's reve-
nue decreased slightly from 2020 and the result fell 
short of targets. At the same time, SRV made strong 
progress towards its strategic goals as the average 
profitability and degree of control of the company's 
project portfolio improved and the balance sheet 
continued to strengthen. The divisive development 
of the company's business was reflected in the per-
formance bonus accruals for the financial year.
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Data Table

Legend Value

2017 1,114,388 1.4%

2018 959,667 -2.1%

2019 1,060,949 -8.8%

2020 975534 0.2%

2021 932554 -0.2%

Business development 

Revenue              Operating profit %

1

Five-year development of remuneration (EUR 1,000) 2017 2018 2019 2020 2021

President and CEO1 753 517 424 645 605

Deputy CEO2 459 241 203 200 231

Chair of the Board 73 76 80 86 84

Vice Chair of the Board 59 64 68 77 77

Other Board members, average 49 51 57 67 55

Average salaries and bonuses paid to SRV employees* 54.7 55.0 56.4 58.5 60.3

1 The table takes into account the fixed and variable remuneration of the current President and CEO (short- and long-term incentives) at the time in 
question. The reported figures include each year the amount of the short-term incentive pay earned by the President and CEO for the previous year. 
The sums for 2019–2020 do not take the notice period salary and severance pay of the previous President and CEO into consideration. 

2 The reported figures include each year the amount of the short-term incentive pay earned by the Deputy CEO for the previous year.
* The development of the average employee salary is based on personnel costs excluding social security costs divided by the average number of 

employees during the year.
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Name

Total 
remuneration 

paid 
Annual  

fees
Meeting  

fees

Tomi Yli-Kyyny 
Chair 84,400 69,000 15,400

Olli-Pekka Kallasvuo3 
Vice Chair 17,600 12,000 5,600

Timo Kokkila4 

Vice Chair 59,000 45,000 14,000

Minna Alitalo5 13,900 9,000 4,900

Heli Iisakka6 45,800 36,000 9,800

Hannu Leinonen 54,200 36,000 18,200

Heikki Leppänen 51,400 36,000 15,400

paid in cash.
Members of the Board of Directors are not 

employed by the company or its subsidiaries, and 
are not covered by any employment-based remu-
neration schemes. The members of the Board also 
do not fall within the scope of the company’s share-
based incentive schemes, and have not received 
remuneration in the form of company shares.

REMUNERATION PAID TO THE 
PRESIDENT AND CEO AND DEPUTY 
CEO IN THE FINANCIAL YEAR 2021
SRV’s Board of Directors decides on the remuner-
ation to be paid to the President and CEO and the 
Deputy CEO. 

The President and CEO’s remuneration con-
sists of fixed components, such as a basic salary 
and fringe benefits, and variable components, 
such as short- and long-term incentives, and other 
financial benefits.  

The Board decides annually on the criteria 
for the President and CEO’s short-term incentive 
scheme (performance bonus). The main emphasis 
is on financial objectives, but some of the objec-
tives can also be non-financial. The review period 
is the financial year. The performance bonus paid 
under the short-term incentive scheme may ac-
count for no more than two-thirds of the President 
and CEO’s fixed annual compensation. 

In the financial year 2021, the company’s 
Board of Directors specified the criteria for the 
President and CEO’s performance bonus and their 
weighting with regard to the company’s result, prof-
itability and order backlog (75%) and implemen-
tation of the company’s key projects as set by the 
Board (25%). The Board assessed the President 
and CEO’s performance in relation to these cri-

3  Vice Chair of the Board until 29 March 2021.
4 Vice Chair of the Board as of 29 March 2021 and a member of 

the Board prior to that. 
5 A member of the Board until 29 March 2021.
6 A member of the Board as of 29 March 2021.

A significant share of the President and CEO’s 
total remuneration consists of variable components, 
that is, short- and long-term incentives. The earn-
ings potential of the President and CEO increases 
as shareholder value grows. Correspondingly, the 
weak earnings trend of the company in recent years 
has been reflected in the President and CEO’s total  
earnings.

REMUNERATION OF THE BOARD  
OF DIRECTORS IN THE FINANCIAL 
YEAR 2021
The Annual General Meeting decides on the re-
muneration to be paid to members of the Board of 
Directors and its committees. The Annual General 
Meeting of 29 March 2021 decided that the follow-
ing fees would be paid to members of the Board of 
Directors and its committees: 
• Chair of the Board: EUR 6,000 per month 
• Vice Chair of the Board and Chair of the Audit 

Committee (unless the Chair or Vice Chair of the 
Board is also the Chair of the Audit Committee): 
EUR 4,000 per month

• Member of the Board: EUR 3,000 per month. 
In addition, a meeting fee of EUR 700 was paid 

to the Chair, Vice Chair and Board members per 
meeting of the Board and its committees. Any travel 
expenses arising from Board-related work were paid 
according to the company’s travel policy.

The December 2021 meeting fees for Board 
members were paid in January 2022. These fees are, 
by member: Tomi Yli-Kyyny (Chair) EUR 2,800, Timo 
Kokkila (Vice Chair) EUR 1,400, Heli Iisakka EUR 
2,100, Hannu Leinonen EUR 3,500, and Heikki Lep-
pänen EUR 2,800. 

In 2021, Board members were paid a total of 
EUR 326 300 (EUR 431,800 in 2020). All fees were 

teria at the end of the review period. The perfor-
mance bonus earned by the President and CEO 
was 18.75%. The President and CEO’s 2021 perfor-
mance bonus will be paid in 2022 after SRV’s Fi-
nancial Statements have been adopted. 

In 2021, the President and CEO was also in-
cluded in three long-term incentive schemes: a 
share-based incentive scheme for the years 2019–
2026, a long-term share-based incentive scheme 
for the years 2021–2025, and a one-off long-term  
share-based incentive scheme for the years 2021–
2022. As part of these schemes, the President and 
CEO may acquire or earn a maximum of 1,300,000 
company shares (gross amount from which with-
holding tax will be deducted) during the years 
2022–2026. 

It is the Executive Vice President’s secondary 
job to serve as deputy to the President and CEO. 
With the role being a secondary task, the company 
does not pay a separate fee for it. Instead, remu-
neration is based on the Executive Vice President’s 
primary position in the company.  In principle, the 
Deputy CEO’s remuneration consists of the same 
elements as the President and CEO’s. 

The Deputy CEO’s short-term incentive 
scheme (performance bonus) is based on the 
performance bonus scheme for the company’s 
personnel, which is approved by the Board for 
one year at a time. The maximum performance 
bonus amount for the Deputy CEO corresponds 
to half of the Deputy CEO’s fixed annual compen-
sation. The same principles apply to a possible 
long-term incentive scheme for the Deputy CEO 
as for a long-term incentive scheme approved by 
the Board of Directors for other senior manage-
ment and key personnel.

The short-term incentive criteria set for the 

Remuneration paid to members  
of the Board of Directors in 2021 (EUR)
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Fixed elements Variable elements Total
Fixed annual 
salary 

Fringe 
benefits

Incentives based on a short-term 
incentive scheme

Incentives based on a long-term 
incentive scheme8

Saku Sipola 
President and CEO 435,063 16,737 54,3757 - 506,175

Timo Nieminen 
Deputy CEO 191,921 13,320 8,9009 - 214,141

7 Incentives for the performance bonus period 2021 will be paid after the adoption of SRV's Financial Statements 2021.
8 No incentives were paid under long-term incentive schemes in 2021.
9The final amount of the incentive for the performance bonus period 2021 will be confirmed and paid after the adoption of SRV's 
Financial Statements 2021.

Structure of remuneration of the President and CEO and Deputy CEO (EUR) Structure of the remuneration of President  
and CEO 2021

Data Table

Legend Value in % Exact value

Fixed elements 89% 451.8

Variable elements 11% 54.375

Total 506.175

Fixed elements 89%
Variable elements 11%

Total 
EUR 

506,175

1

Structure of the remuneration of Deputy  
President and CEO 2021

Data Table

Legend Value in % Exact value

Fixed elements 96% 205241

Variable elements 4% 8.9

Total 205249.9

Fixed elements 96%
Variable elements 4%

Total 
EUR 

214,141

1

Deputy CEO in 2021 were based on the perfor-
mance bonus scheme applicable to the company's 
personnel and its performance and result criteria, 
which focused on the company's result, profitabili-
ty and order backlog (67%) as well as on promoting 
the company's strategy and personal targets (33%). 
The performance bonus earned by the Deputy CEO 
in 2021 was approximately 10%. The final amount of 
the performance bonus will be confirmed and paid 

in 2022 after SRV’s Financial Statements have been 
adopted.  

In 2021, the Deputy CEO was not included in 
the company’s long-term incentive schemes.

The company has not paid any supplementa-
ry pension payments to the President and CEO or 
Deputy CEO in year 2021.




